fron—lZl\lne Frontline Research & Learning Institute:

Research & Learmng Instltutem

N Recruiting & Hiring Data

Teacher Applicant Supply & Demand
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A Closer Look at Teacher Applicant Pools Percent of Applicants by Years of Experience
Percent of Applicants by Referral Source by Client Size
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come from word of mouth How can your district better retain new educators?
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from those sources.
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o district? Have you found a into the dependency on word of mouth referrals, see the

similar disparity? Institute’s report, A Leak in the Pipeline. «+)

These statistics are based on data from over 900 K-12 organizations using For additional insights regarding how hiring bias may play into the dependency on
Frontline Recruiting & Hiring from the 2014-15 through 2016-17 school years, word of mouth referrals, see the Institute’s report, A Leak in the Pipeline.
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